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• To be eligible, a Field Member must have completed at least two years on the field. For extended
graduate level studies, a Member must have completed at least 5 years of service with Pioneers.

• It is assumed that if one remains a Member of Pioneers USA, the study engaged in is directly related to
ongoing work within Pioneers and the Field Member is fully intending to continue ministry with Pioneers
after the training is completed.

• All study must be approved by the Field Member’s Field Leader, Sending Church, Member Care &
Development Regional Consultant and HR.

• A Study Leave Request form should be requested from dollars@orlandoteam.com. This form must be
filled out and submitted with the signed approvals before Study Leave begins and returned to HR for final
approval

STUDY EXPENSES: 
For guidelines on what is considered reimbursable and non-reimbursable expenses related to Study Leave or 
Continuing Education, see the Financial Services Manual for Field Workers (Section on “Leave”). 

SALARY WHILE ON LEAVE FOR THE PURPOSE OF STUDY 
A Member on Leave for the purpose of study fully related to Pioneers work is eligible to continue receiving salary 
for up to one year, considering the study to be their work.  After that, to remain on payroll & benefits the 
individual must be working at least 30 hours a week for Pioneers concurrently with educational pursuits. To remain 
an active member on payroll one must work a minimum of 16 hours a week but doing so will result in the loss of 
eligibility to health and other benefits. 

It is to be understood that reimbursable expenses and salary are dependent on the level of the Member’s current 
support account. 

See the Financial Service Manual (Section on “Leave”) for further information. 

8.3.2 SABBATICAL 

Sabbatical is an intentional process of disengaging from normal ministry and leadership involvement for a period of 
time to allow for evaluation of life and ministry. After a minimum of seven years of active field service with 
Pioneers, a Member may request Leave for the purpose of sabbatical. The typical sabbatical lasts for three to six 
months. The Member requesting sabbatical should be intending to continue ministry with Pioneers after the 
sabbatical leave is completed. 

Approval for a sabbatical must be obtained in consultation with Field Leadership, the Member Care & 
Development Regional Consultant and the Sending Church. 

Upon approval, a jointly developed sabbatical plan will be put in place. The Pioneers Sabbatical Guide and should 
be consulted for guidelines, planning templates and resources. 

8.3.3 PERSONAL OR MEDICAL LEAVE

Pioneers desires that our Field Members be in good health, both physically and mentally, and there are times 
when it is necessary to return to the US for proper care. Travel to countries other than the US for medical purposes
is not considered Leave by the US Mobilization Base. However, any extended absence from a Member’s field of 
service should be cleared by Field Leadership, Member Care & Development and the Sending Church. Approved 
absences for this purpose will be considered paid leave. Paid Medical Leave is up to 6 months and under some 
circumstances can be extended with the approval by the Director of Personnel and in consultation with Member
Care & Development, field leadership & the sending church. 

The Field Member’s annual vacation time (up to four weeks) is considered included in this time of leave.

mailto:dollars@orlandoteam.com
https://www.pi2.org/res?cat=HR&file=PIUSFinServiceManual.pdf#page=48
https://envoyus.sharepoint.com/sites/Finances/SitePages/Finance-FAQ.aspx
https://www.pi2.org/res?cat=HR&file=PIUSFinServiceManual.pdf#page=48
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